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Summary of main issues  

The Health and Social Care system in Leeds, as nationally, is undergoing enormous 
changes as organisations face the challenges of financial pressures, increasing demand 
for services, and the ongoing ambitions to improve outcomes and quality and make Leeds 
the best city for Health and Wellbeing. This item brings to the Board’s attention the major 
issues, challenges and opportunities facing partners in the city, and provides a two year 
‘look ahead’ written by each major healthcare organisation represented at the Board (NHS 
provider trusts, NHS CCGs, NHS England, Leeds City Council), to bring to attention the 
key issues for board members to discuss and note.  

The contributions of the above organisations, giving their two year ‘look ahead’, have been 
collated and included as an appendix to this report. 

Recommendations 

The Health and Wellbeing Board is asked to: 

• Note and discuss the attached plans and reports from health and local authority 
partner organisations which sit on the Health and Wellbeing Board, giving a two 
year ‘look ahead’ for their organisations. 

• Comment on how the plans and strategies for each organisation contribute to the 
Leeds Joint Health and Wellbeing Strategy. 
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1 Health and Wellbeing Board Governance 

1.1 Consultation and Engagement  

1.1.1 Strategic planning across all organisations entails a significant amount of 
consultation and engagement, much of it statutory. The work of the contributing 
organisations to this paper is underpinned by regular consultation and 
engagement. 

1.2 Equality and Diversity / Cohesion and Integration 

1.2.1 Strategic planning across all organisations entails a significant amount of work to 
ensure services are planned and delivered with equality and diversity as key 
considerations. The work of the contributing organisations to this paper is 
underpinned by regular considerations of the implications of plans for the 
cohesion of a diverse city. 

1.3 Resources and value for money  

1.3.1 There are no direct resources implications resulting from this report. 

1.4 Legal Implications, Access to Information and Call In 

1.4.1 There are no legal implications or access to information implications relating to 
this report. It is not subject to call in. 

1.5 Risk Management 

1.5.1 There are no risk management indications relating directly to this report. 

2 Recommendations 

The Health and Wellbeing Board is asked to: 

• Note and discuss the attached plans and reports from health and local 
authority partner organisations around the HWBB giving a two year ‘look 
ahead’ for their organisations. 

• Comment on how the plans and strategies for each organisation contribute to 
the Leeds Joint Health and Wellbeing Strategy. 

 

 


